PRESBYTERY MINIMUM COMPENSATION REQUIREMENTS
Presbytery of Sheppards and Lapsley (Revised 3-13-15)
Total Effective Salary:




Present

Previous
Cash, Housing, etc.(See Effective Salary Booklet)

$39,521
$38,370
Church expense included in compensation package

Board of Pensions (36-1/2%)




  14,425    
12,087     
Auto Allowance (mileage x IRS allowable rate)

  IRS rate
  IRS rate
(not included in effective salary if total amount paid

by voucher for actual expense)

Continuing Education





     750

         750
(not included in effective salary if total amount paid
by voucher for actual expense)

TOTAL MINIMUM COMPENSATION PACKAGE   $54,696+mileage
  $51,207
4 weeks Vacation – 2 weeks Continuing Education Study Leave
The terms of the call shall always provide for compensation that meets or exceeds any presbytery minimum requirements when the call is made and shall thereafter be adjusted annually as required to conform to such requirement. (G-2.0804)

A Sabbatical Leave of at least three months after six years of service to an individual church is  

 recommended and must be considered as part of the pastor’s annual review of terms of call.  If a congregation is unable to approve and implement a sabbatical leave plan within the guidelines of the Presbytery Sabbatical Leave policy, it shall provide a written rationale for denial to COM along with the present terms of call.
This minimum salary is for a full-time pastor. Part-time pastors working at least 20 hours per week, the salary is prorated accordingly.  Vacation and study leave remain the same.

(For Board of Pension dues for part time installed pastor, call Stated Clerk.)

Temporary Supply Pastors working less than 20 hours per week are not covered by the Board of Pensions and are paid in accordance with hours worked.  Those working at least 20 hours per week may be provided benefits through the Board.

Pulpit Supply is paid an honorarium, plus mileage.  The minimum honorarium is $150 per Sunday. Mileage is at the current IRS rate.  A Presbytery appointed Session Moderator should be paid $50 per stated session meeting.  Mileage at the current IRS rate should be paid if the Moderator travels to the location for Session Meeting only.


All church sessions are encouraged to make provisions for sick leave and an annual review for both ordained and non-ordained staff.

*The church-wide median salary for ordained clergy enrolled in the Benefit Plan is $55,400 effective 1-1-15. For exempt lay members $42,800; for nonexempt lay members $31,200.  For non-ordained professional staff members (Christian Educators & Music Directors), churches are encouraged to use these minimum terms as a guideline for both full-time and part time employees.  It is also strongly encouraged that churches provide adequate medical and pension benefits for all church employees.

